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Founding Director Foreword
For many of us, 2020 was an unprecedented year of uncertainty, new challenges, and significant
change. We pulled together and supported each other where we could, at work and in larger society.
For Beyond Green, we focused on value. Valuing our team by regularly communicating how the
business was performing, supporting them through furlough periods, and strengthening our
wellbeing policy in recognition of the mental health challenges the pandemic brought with it. Online
games and meals have helped keep some connection, though it has been sad to not meet up and
see colleagues' faces in 3D.
We also focused on maintaining the value we bring to our clients by adjusting our processes,
developing new collaborative techniques to deliver services remotely, and adapting to our clients’
virtual systems to make life easier for them. And above all keeping everyone safe and well.
Despite the challenges, we have created value for Beyond Green with new partnerships, new clients,
new services, and amazing progress towards our chosen Sustainable Development Goals. Given the
year, I was surprised that our overall SDG impact has improved to 25% in 2020 up from 10% in 2019;
still a long way to go but the results show the SDGs are embedded into the way we work.

Founding Director Foreword
One significant area to highlight is the steps we have taken towards building accessibility and
inclusion into the way we work with our clients, with each other and with recruitment. We will
continue the conversations to find ways to make it easier for us to work together.
Now that we have adapted to the challenges 2020 threw at us, the future looks brighter for the
years ahead. There is always more to do, and we are galvanised and excited by our three strategic
goals:
1. Trusted by small teams across the UK for Environmental Sustainability and Net Zero;
2. Digitise our services and processes to create value;
3. Build mutual value from our unique abilities and relationships
These goals capture the positive future ahead and we wish you well with your sustainable future
too.
On behalf of Beyond Green team,

Paul Adderley
Founder & Director
July 2021

N EW W O R K
We've expanded our services and
knowledge base to support our clients
with their journey to Net Zero

OUR
ACCOMPLISHMENTS

A D A PT IN G T O T H E N EW
NORMAL
We've adapted to our new working normal
quickly and with minimal disruption to our
work, continuing to deliver our projects at
a high standard throughout the year

PR O G R E S S T O W A R D S S D G S
We've made significant progress on our
SDGs compared to last year, despite the
hurdles 2020 put in our way

Introduction

PROJECT WORK

We have been supporting clients to comply with their
requirements under the Streamlined Energy and Carbon Reporting
policy (SECR). We have also been helping with the development of
Net Zero strategies and pathways and seen a large growth in
interest in these areas.

Case Study
For the International Rescue Committee-UK, we worked closely
with the Chief Financial Officer to prepare their first SECR
disclosure for the UK operation. The work built on our ESOS
project and our analysis identified realistic measures to reduce
carbon emissions by 14% and recommendations to streamline
data collection for more effective monitoring.

Plans for 2021
Our plans and projects for 2021 will see us supporting
professional services, the medical profession and the creative
industries. We're excited to branch out into new sectors and
build on our existing partnerships.

Beyond Green are framework contractors to provide Zero Waste
Scotland's Energy Business Support programme. Through this work we
provide free support to Scottish SMEs to identify and quantify
opportunities that improve the efficiency of their energy use and
support them in moving to low carbon and renewable technologies.

OUR NUMBERS FOR 2020
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OUR COLLABORATIONS

We continued to build new relationships with other
advisors involved in Net Zero and Sustainability
projects, such as Locogen. Our collaborations have
strengthened by working closely with clients such as
Castle Group, IOM and Anderson Strathern. With our
long term partner, Ricardo, we have expanded our
services to Zero Waste Scotland by helping SMEs
with their Net Zero Pathway. Our strong partnership
with Resource Futures continues with bidding for
projects across the UK.

OUR PROGRESS TOWARDS
THE SUSTAINABLE
DEVELOPMENT GOALS

As a B Corp, it is important to us to track
our impact on the world. We do this, among
other things, by tracking our performance
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against the UN’s sustainable development
goals (SDGs) using the B Corp SDG Action
manager. Our core areas of impact are
SDGs 7, 12, and 13 due to our work in the
sustainability sector, but we want to look
beyond that and challenge ourselves to do
better.
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In 2020, we decided to focus on our lowest performing SDGs (4, 5,
8, 10) to see if we could improve them while maintaining our work

OUR PROGRESS TOWARDS
OUR TARGET SDGS

elsewhere. 2020 saw a lot of big changes for us; furlough, moving
to working from home, and increased pressure from a changing
market made it harder to deliver on our promise - which is why we
are all the prouder for the progress we have made over the last year.
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PEOPLE SUPPORT
ACCESSIBILITY
Being a value-led business, for us, goes beyond what our B Corp
assessment can measure. We are a microbusiness; we can be more
flexible and adapt faster than bigger companies would be able to. In 2020,
we decided one area we wanted to improve on was our accessibility - to
disabled people, to neurodivergent people, and by extension to everyone we
work with. As part of this, we have started work on an accessibility pilot
that will empower our team and our clients to have conversations about
accessibility outside of the labels, no medical disclosure required and no
invasive questions asked.

TEAM WELLBEING
2020 also saw the introduction of our
wellbeing policy. We all know 2020 has led
us all through a lot of ups and downs - we
decided now was a good time to put some
additional support in place and introduce a
new employee benefit to help our team
prioritize their mental health.

BEYOND GREEN AND
NET ZERO

Achieving Net Zero means ensuring our global carbon emissions are in
balance with the emissions we can remove from the atmosphere. And it
means we all have a role to play as citizens, business leaders and
sustainability advisors. For Beyond Green Net Zero encompasses three
aspects: Our performance, Our Support and Our Advocacy.

OUR ADVOCACY
Our founder volunteers as ICAEW Scotland Sustainability
Lead and has galvanised a group of Chartered
Accountants to help drive change in the profession and
inspire the finance profession to use their core skills and
values to build a fairer, greener and more resilient future.

OUR SUPPORT
Our impact is really carbon crumbs in
comparison to the clients we support;
and so our dedication to helping
businesses figure out their Net Zero
strategy and roadmap is our greatest
contribution.

2019

7.0
tCO2e

2020

OUR PROGRESS
TOWARDS NET ZERO

3.7
tCO2e

2020 forced us into new ways of working,
with many challenges as well as benefits with
adapting to virtual meetings and home
working which also reduced our operating
costs and carbon impact. For 2020 our
carbon intensity, the carbon per £1000 of
turnover fell by 16%. We also expanded our
scope by including estimated emissions from
home working to show a fairer picture of our
footprint.
The charts to the right show our carbon
impact for 2020 compared to 2019.

Conta c t I n f o r m a tion
W e b site
www.beyond-green.com

A d d ress
12 South Charlotte Street,
Edinburgh, EH2 4AXScotland,
UK

E m a il address
lisakaiffer@beyond-green.com

Our newest team member
Polly hard at work

