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In 2021, we reset and adapted to move Beyond Green towards a positive future with the capability to
support our clients with their sustainability challenges. Our permanent remote working practices have
become second nature. We have embraced our digital transformation strategy, and worked
collaboratively to use our unique skills and technology more effectively to develop proposals and deliver
larger projects. 

Our client base has grown to include other prestigious and high profile organisations like Royal College
of Physicians and Surgeons, Institute of Chartered Accountants of Scotland, International Rescue
Committee UK and Festivals Edinburgh. We've become a partner of choice for Net Zero and Resource
Efficiency because of how we enact our values and how we deliver our expertise in a professional and
approachable manner. 

Our values are demonstrated through our key achievements in 2021, whether that be our B Corp
Recertification and SDG performance, our Disability Confident membership, or our commitment to Net
Zero.

We celebrated team members who moved on to the next stage of their career after many years with us;
and welcomed new team members who join us to develop their career with us and diversify our
expertise. 

Paul Adderley
Founder & Director

Founding Director Foreword



OUR ACCOMPLISHMENTS

B CORP
RECERTIFICATION

We've recertified as a B Corp and
increased our positive impact
score despite tougher criteria

DIGITAL
TRANSFORMATION

We've expanded our use of digital
tools for both project delivery and
our internal processes

DISABILITY
CONFIDENT

We became a Disability Confident
employer and expanded our
accessibility awareness



OUR PROJECT WORK

NET ZERO STRATEGY SUPPORT
We've expanded our Net Zero Strategy
support package and delivered several
complex Net Zero projects to positive
feedback from clients

ENERGY EFFICIENCY BUSINESS
SUPPORT
We delivered another year of support
through the scheme and successfully
applied for the Business Energy Scotland
replacement scheme

REMOTE SUPPORT
Our move to remote workshops and
meetings has allowed us to significantly
reduce the environmental impact of our
services



Achieving Net Zero means ensuring our global carbon emissions are in
balance with the emissions we can remove from the atmosphere. And it
means we all have a role to play as citizens, business leaders and
sustainability advisors. For Beyond Green, Net Zero encompasses three
aspects: Our performance, Our Support and Our Advocacy.

Our team continues to promote the importance of
organisations moving towards Net Zero by
collaborating with professionals to deliver free Net
Zero webinars, and by sharing resources and stories
about Net Zero across our community of clients,
partners, and stakeholders.

Following COP26 in Glasgow, more businesses
want our support to figure out what Net Zero
means for them. As a small business, our
biggest impact on Scotland achieving Net Zero
is through the support we can give our clients.

BEYOND GREEN AND
NET ZERO

OUR ADVOCACY OUR SUPPORT



Net Zero is a long term commitment for any business,
so the first and most important step is developing a
roadmap of where you're aiming to go so you can plan
ahead. We use the framework below to introduce our
clients to Net Zero.

DEVELOPING A NET ZERO
ROADMAP



SUPPORTING OUR CLIENTS
WITH NET ZERO

We have seen a lot of interest in Net Zero and have
helped businesses develop their own strategies
and roadmaps. 

Our support in this area has ranged from carbon
reporting verification, setting targets for emissions
reductions and working with clients to map out
their emissions baselines and develop their own
strategies. 

This work has been truly collaborative and we have
held briefing workshops, brainstorming and
emissions reporting sessions with staff in many
varying roles and departments.
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OUR PROGRESS 
TOWARDS NET ZERO

In our journey towards a more accurate
carbon footprint, we have expanded our
reporting boundary in 2021 to include new
emissions categories. For the first time we
are including emissions from Purchased
Goods and Services, Capital Goods and
Downstream Transportation and Distribution.
As a result our overall carbon footprint has
increased from 3.71 tCO2e to 6.96 tCO2e.
However, we continue to see positive impacts
of remote working with our travel emissions
dropping from 0.62 to 0.2 tCO2e.
The charts on the right show our carbon
emissions for 2021 compared to 2020.



We were delighted this year to begin working formally with
Ecometrica to offer their award-winning carbon accounting
platform to our clients. This partnership is an expansion of
our software solutions that allow us to deliver more value to
our clients and enable our team to quickly share their insight
and expertise instead of spending time crunching carbon
calculations in spreadsheets.

Over the last year, we've expanded our use of
online whiteboard tool Miro to deliver internal
and external meetings and workshops. 
We've started using Zapier to automate
processes, and have invested in the team
learning crucial digital skills to continue
delivering on our Digital Transformation
ambition in 2022.

In our move towards Net Zero, we are building technology into the core of Beyond Green, to increase our efficiencies and
allow us to focus our time and attention where it adds the most value for our clients and our team. To do this, we’ve built
digital transformation - the adoption of digital tools into a business - into our business strategy throughout 2021.

DIGITAL TRANSFORMATION

ECOMETRICA PARTNERSHIP OUR PROCESSES



GOVERNMENT
PROGRAMMES

Our time with Zero Waste Scotland

Delivered 840 projects for Scottish SMEs
Identified reductions of 5,300 tCO2e of emissions 
Identified cost savings of almost £10million per year

We've been a framework contractor under different support
programmes with Zero Waste Scotland since 2013. During
this time, we have: 

Moving to the new programme
We were delighted to complete our support for Scottish SMEs
in March under the Zero Waste Scotland Energy Efficiency
Business Support Service. 

We were even more delighted to be accepted onto the
replacement programme - ‘Business Energy Scotland’ which
will continue to provide free support with energy and carbon
saving projects for SMEs. We are looking forward to working
with more organisations through this programme.



We cannot work alone - in 2021, we continued building
meaningful and impactful relationships with partners
across disciplines so we can collectively take action
and inspire others to do the same. This year we
particularly strengthened our relationships with
Ecometrica, Locogen, Anderson Strathern and Institute
of Occupational Medicine to name a few. 

OUR COLLABORATIONS
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OUR PROGRESS TOWARDS
THE SUSTAINABLE
DEVELOPMENT GOALS

As a B Corp, it is important to us to track
our impact on the world. We do this, among
other things, by tracking our performance
against the UN’s sustainable development
goals (SDGs) using the B Corp SDG Action
manager. Our core areas of impact are
SDGs 7, 12, and 13 due to our work in the
sustainability sector. For 2021, we've kept
our impact consistently high, despite the
certification criteria becoming more
demanding - something to celebrate!
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14.9% 3.7%
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25.9% 8.4%
from 202016%

8% 2.4%
from 2020

OUR PROGRESS TOWARDS
OUR TARGET SDGS

In addition to our SDGs that relate to our core services, we focus on
improving the impact we have on the way we do business, and
prioritise other areas where we believe we can make meaningful
progress with the resources we have.
Our performance for our target SDGs for 2021 are below; the
changes are changes in impact points. We're proud to see the
progress we've made from 2020.

Same
as 2020



> Create a human rights policy and
expand our non-discrimination policy
to formally include all categories in
the SDG impact assessment

10 - Reduced Inequalities

> Investigate our supply chain for
ownership diversity, gender
empowerment, and gender
discrimination policies

5 - Gender Equality

> Expand our professional
development opportunities and
ensure equity of access across
the team

4 - Quality Education

> Create a policy to support
breastfeeding parents and provide
awareness training on substance
abuse and mental health difficulties

3 - Good Health & Wellbeing

Below are the key SDGs we'd like to improve in 2022. We
decided to continue working on our target SDGs for 2021, as we
believe that we can continue making progress in these areas.
Below are some of the actions we're committing to taking in
2022.

SDG ACTIONS



DISABILITY CONFIDENT

We became a Disability Confident Employer in 2021 to demonstrate our
commitment to making our company and our services accessible to our
disabled co-workers, collaborators, and clients. Our accessibility work
also helped to earn us a VIBES Good Practice award in 2021.



GOALS FOR 2022

Digital
Transformation

Advance our digital
transformation programme to
streamline our internal
processes and enhance
delivery with specialised
software tools, to support our
transition to a 4 day working
week 

Learning and
Development

Moving towards
Net Zero

Develop our learning and
development culture so our
team has the skills and
expertise to meet our clients'
needs, work in a digitalised
space and be comfortable in
bringing everyone to the table

To limit global warming to
1.5C, we have set an interim
science-based target to
reduce our emissions by 20%
by 2025 by reviewing key
suppliers, and supporting our
team with home energy use



12 South Charlotte Street,
Edinburgh, EH2 4AX, Scotland,
UK

Address

lisakaiffer@beyond-green.com

Email  address

www.beyond-green.com

Website

Contact Information

Enjoying the sun with
family & friends


